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Case Study
	The 14th amendment, the rehabilitation act, the Americans with disability act, and the civil rights acts of 1871 and 1991 all apply to the situation of the veteran of the Iraqi conflict. Because the veteran experiences lower back aim which comes after sitting for an extended period of time. The constitution amendment dictates that he should be considered for the supervisory position to help with his rehabilitation and ease his straining. The veteran should also not be discriminated against when seeking a promotion based on his experiences of lower back pain. In the situation where one of two female workers complain about off-color jokes making her uncomfortable, the law on workplace harassment may apply. The female employee is being harassed because the actions of her colleagues which include routinely making off-color jokes annoy and intimidates her (Voros, 2017).
 Her supervisor is expected to deal with the issue and manage this crew in a way that allows all involved to feel comfortable and safe. It could happen when the supervisor decides to create a procedure to ensure a healthy work environment for female employees. This can involve warning the perpetrators that their actions will warrant disciplinary action if they do not stop making such jokes. The civil rights act of 1964 prohibits discrimination against persons based on a number of factors including race in a number of settings including employment. The two employees alleging racial discrimination have their civil rights interfered with. The manager from the architectural firm is expected to explain the matter because if no explanation is provided then it seems as if the firm allows for discrimination of its members. Under the civil rights act, all employees in a workplace setting should be treated equally regardless of their ethnic background and a work environment that goes against this violates this law. The fact that the federal government is one of the firm’s clients makes it even more crucial that the firm abides by these laws.
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